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I. CONCEPTUAL FRAMEWORK

Unit Overview

Educators as Architects is the theme of the conceptual framework of the Professional Education Unit at Morehead State University. The word “educator” has been chosen because it encompasses the variety of roles graduates from the unit might fulfill in school-based settings: teacher, administrator, or school counselor. The term “architect” is used because it elicits thoughts about the creative process educators engage in when designing, planning, and constructing learning environments. Educators, when viewed as architects, can therefore be viewed as persons who create, plan, and construct environments to nurture and support students in order to ensure optimal learning. Educators who have, in addition, developed a knowledge, skill, and disposition base that is consistent with the expectations of the New and Experienced Teacher Standards are expected to make the strongest teachers.

Morehead State University's graduate programs in education are based on the premise that mastery of the discipline of teaching is an on-going life-long process. This program is designed to 1) deepen experienced teacher's knowledge in their area of specialization, 2) increase their understanding of the developmental and learning needs of their students; and 3) enable them to become conversant with the research literature in their area. The sum of this enterprise is to enhance their career-long effort to become a more effective self-reflective practitioner.

This program is integrated into the conceptual schema provided by the College of Education and Behavioral Sciences framework of the Educators as Architects. Within this conceptual model the graduate programs in the Department of Leadership & Secondary Education build on the foundation of teacher preparation to nurture the development of mature and effective experienced teachers. Central to this developmental process is demonstrated growth in mastery of the areas of knowledge and skill outlined in the Experienced Teacher Standards (KY Dept. of Education, 1994) These standards provide the framework for the ongoing professional development of teachers by underscoring that competent teachers:

1. Provide professional leadership within the school, community, and education profession to improve student learning and well being;

2. Demonstrate content knowledge of their own discipline(s) and in application(s) to other disciplines;

3. Design/plan instruction that develops students' abilities related to the core academic expectations;

4. Creates/maintains learning climates that support the students' abilities related to the core academic expectations;

5. Implements/manages instruction that develops the students' abilities related to the core academic expectations;

6. Assesses & communicates learning results to students and others with respect to students' progress related to the core academic expectations;

7. Reflects on and evaluates teaching and learning;

8. Collaborates with colleagues, parents, and others to design, implement, and support programs that develop the students' abilities related to the core academic expectations; and 

9. Evaluates their own overall performance in relation to learner goals and implements a professional development plan.

10. Implement technology appropriate to the learner and the learning environment.

To perform these complex, interrelated functions a range of knowledge and experiences are required. Typically the graduate experience in the Department of Leadership & Secondary at Morehead State University are structured around these five areas designed to develop the experienced teachers' base of knowledge:

1. Studies dealing with research to enhance the teacher's ability as a reflective practitioner and consumer of educational research, including action research in the schools;

2. Studies dealing with the foundations of education and the nature and psychology of the learner;

3. Studies related to the refinement and development of educational practice within the schools; 

4. Individually selected electives designed to enhance the student's content area and/or pedagogical knowledge and skills; and

5. Content related course of study to strengthen expertise in a teaching discipline. The content area courses are based on the learned society guidelines for that particular discipline.
II.
PROGRAM EXPERIENCES

Graduates of this program must demonstrate substantial growth in the skill and knowledge base of the Experienced Teacher Standards for Preparation and Certification (Kentucky State Department of Education, 1994). Experienced teacher growth in his or her profession is a holistic undertaking that cannot be narrowly confined to a single aspect of professional development. Hence, it cannot realistically be said that a single graduate course will lead to mastery of any of the standards. Neither does an effective graduate course narrowly focus on only one of the standards. In truth, the graduate course in education continually nurtures critical reflection and growth across the full spectrum of behaviors associated with quality teaching and outlined in the Experienced Teacher Standards. The Rank I program at Morehead State University aims for this comprehensive approach to professional growth for its graduate students. However, each course in the graduate program has a point of emphasis, which will enable the student to focus a bit more discretely on his or her growth in the skills associated with specific standards. The grids following this section outline those education courses or program components that place a particular emphasis on specific Experienced Teacher Standards. In addition, there is a range of opportunities for professional growth available through a group of possible elective courses. These elective options are shown on the Experienced Teacher Standards matrix and the course options outlined in the program planning checksheets included at the end of this program review.

Students in the Rank I program enroll in courses in a content area to strengthen their teaching competency in a particular subject area. (Diagram a: to see the content areas and their relationship to the Secondary Education Program). Complementing the generic skills outlined in the Experienced Teacher Standards are the knowledge bases identified by the learned societies of the respective content areas: NCTM, NCTE, NSTA, NCSS, etc. as critical for a teacher working in education. Based on review of these guidelines, the faculty at Morehead State University has identified the following group of essential competencies for individuals completing our graduate program in secondary education. Not all courses are listed on the matrix as there is great variety among discipline area course work Students are required to complete hours in specified components. Courses listed are options in those components.

1. Values, philosophy, professional ethics and ethical decision making in working with students.

2. Foundations of practice in education.

3. Knowledge of major legislation, litigation, regulation, rights, responsibilities, and advocacy in education.

4. Physical, psychological, social, emotional, and etiological issues in education of learners.

5. Design, implementation, and interpretation of varied assessment strategies used in education.

6. Design and implementation of research-based systematic instructional procedures for basic skills and the content areas.

7. Design, implementation, and evaluation of positive techniques for behavior management.

8. Creating a safe, positive, and supportive learning environment; using strategies for inclusion of all students, including multi-cultural issues.

9. Effectively using technology in instruction, designing accommodations and professional development.

10. Design, implementation, and evaluation of programs and strategies that result in and enhance social participation of students and responsible group memberships.

11. Design and implementation of programs and strategies that result in students gaining skill in problem solving, higher order thinking skills, and integration of knowledge across disciplines.

12. Collaboration and communication with colleagues, related services personnel, parents and community members to develop individual student programs that effectively include the students in diverse environments.

13. Forming an effective partnership with families as active participants in the educational team.

14. Design and management of educational program, across the age span, which lead to successful transition into adult life.

	Experienced Teacher Standards/ Morehead State University Teacher Education Courses: Secondary Education

	
	
	
	
	
	
	
	
	
	
	

	Course
	ETS I
	ETS II
	ETS III
	ETS IV
	ETS V
	ETS VI
	ETS VII
	ETS VIII
	ETS IX
	ETS X

	EDF 600
	I
	D
	I
	D
	S
	S
	I
	I
	NA
	S

	EDGC 661
	NA
	NA
	S
	NA
	D
	NA
	NA
	D
	NA
	NA

	EDSE 634
	S
	S
	S
	S
	S
	D
	D
	NA
	I
	I

	EDSE 683
	I
	I
	S
	I
	S
	I-D
	I-D
	NA
	I-D
	S

	EDSE 633
	S
	D
	S
	S
	S
	S
	S
	D
	I
	I

	Prof Ed
	I-S
	I-S
	I-S
	I-S
	I-S
	I-S
	I-S
	I-S
	I-S
	I-S

	Electives
	NA
	I
	I
	I-S
	I
	I-S
	I-S
	NA
	NA
	I

	
	
	
	
	
	
	
	
	
	
	

	
	I- Introduction: the standard indicator is present on a very introductory level
	
	
	

	
	D- Development: the standard indicator is thoroughly implemented
	
	
	

	
	S- Skill: the standard indicator is demonstrated proficiently
	
	
	
	

	
	NA: Not applicable
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	


*Please note that restricted elective courses may not be taught each semester. They may be taught on 

an as-needed basis. Those taught regularly are: EDSE 683, EDGC 656, EDIL 628, EDEL 680, and EDF

611. Those taught as-needed, ergo not having a syllabus online, are: EDUC 690, EDIL 647, EDUC 682,

EDUC 688, EDUC 582, EDEL 677, AND EDUC 635.
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III. 
ASSESSMENT

All graduate students are engaged in a continuing process of on-going assessment in every course they take as part of their program. Mastery of the Experienced Teachers Standards and the essential competencies outlined in the previous section are assessed throughout the program. All of the courses taught in the Department of Leadership & Secondary Education and many of the courses taught in other departments take as a given that the students are currently employed as teachers. Program faculty consistently calls on students to demonstrate mastery based on implementation of key concepts in their own classrooms. This enables the faculty to use techniques other than traditional examinations to assess progress. As demonstrated in the accompanying matrix, every component of this program uses various forms of traditional and authentic assessment procedures. Not all courses are represented on the matrix. Courses listed are the required courses in Masters and Fifth Year programs.

While all graduate students are continually assessed, information about their qualification and progress is synthesized at three specific points during the student's career.

1. Admission to the Rank I program.  The first assessment occurs when students apply for formal unconditional admission to the program. The requirements for unconditional admission are as follows:

a.
Completion of either a Master’s Degree or Fifth Year from an accredited college or university.  


b.
A minimum of 650 on the Graduate Record Examination (verbal and quantitative)


c.
A minimum of 2.50 undergraduate grade point average and 3.00 graduate.
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2.
Program completion. In order to be awarded program completion, the students must complete the following:


a.
Satisfy general program requirements.


b.
Complete all program requirements as outlined on the signed program check sheet.


c.
Maintain a 3.00 GPA in all courses taken after the Bachelor's degree. Any student who receives a grade of "C" in more than two graduate courses will immediately be dropped form the program.



d.
Complete the final portfolio. The portfolio is based on the Experienced Teacher Standards and includes reflection of the course work completed as well as extension into the actual teaching practice of the student. The portfolio is suggested for submission the semester prior to intended program completion.

	Transition Point


	Assessment Data
	Decision Maker(s)
	Outcome

	1) Admission point to the program


	Program specific requirements:

· General admission to graduate study.

· A minimum of 9 semester hours of undergraduate credits in professional education. 

· A minimum of 650 on the Graduate Record Examination (2 parts).

· A minimum of 2.50 undergraduate grade point average.
	Department Chair or

Department designated

Program Coordinator
	· Informed in writing about admission status (3 categories)

· Unconditional admission

· Conditional admission

· Denied admission

	2) During the Program


	· Assessment during the program is evaluated by maintenance of 3.0 GPA.

· No more than two grades of “C.”


	Advisor has access to student records via AIMS Web.
	If student falls below 3.0 GPA, or incurs a third “C,” they are notified in writing.

	3) Program Completion


	· Successful completion of required exit exam. 

· Successful completion of all required coursework

· 3.0 GPA
	· Department Chair

· Graduate Committee (Program)

· Coordinator of Graduate Programs
	· Candidates informed in writing of written exam results. Advisor and chair sign the Program Completion Form, upon successful completion of required exit exam. 

· Eligibility for graduation. 


Relationship of Courses to KERA Initiatives in Morehead State University Master of Arts – Secondary Education

	Courses
	Learner Goals and Academic Expectations
	Program of Studies

Grades P-12
	Core Content for Assessment

CATS

	EDF 600
	X
	
	

	EDF 610
	X
	
	X

	EDSE 633
	X
	X
	X

	EDSE 634
	X
	X
	X

	EDGC 661
	X
	
	X

	Professional Education Electives
	X
	X
	X

	Academic Support Courses
	X
	X
	X


Relationship of Courses to NCATE Themes in Morehead State University Master of Arts- Secondary Education

	Courses
	Conceptual Framework
	Diversity
	Intellectual Vitality
	Technology
	Professional Community
	Evaluation
	Performance Assessment

	EDF 600
	X
	
	X
	X
	X
	X
	X

	EDF 610
	X
	X
	X
	
	X
	X
	X

	EDSE 633
	X
	X
	X
	X
	X
	X
	X

	EDSE 634
	X
	X
	X
	X
	X
	X
	X

	EDGC 661
	X
	X
	X
	
	X
	X
	X

	Professional Education Electives
	X
	X
	X
	X
	X
	X
	X

	Academic Support Courses
	X
	X
	X
	X
	X
	X
	X
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ASSESSMENT STRATEGIES USED TO ASSESS STUDENTS IN MOREHEAD STATE UNIVERSITY

RANK I IN EDUCATION WITH SECONDARY EDUCATION EMPHASIS

	ASSESSMENT STRATEGY
	EDF 600
	EDF 610
	EDSE 633
	EDSE 634 
	EDGC 661
	Prof. Ed. Elective
	Elective
	Content Area

	Tests & Quizzes
	x
	x
	X
	x
	x
	x
	x
	x

	Student Papers
	x
	x
	X
	x
	x
	x
	x
	x

	Identify & Use Information Resources 
	x
	x
	X
	x
	x
	x
	x
	x

	Use Technology Effectively
	x
	x
	X
	x
	x
	x
	x
	x

	Student Presentations
	
	
	X
	x
	
	x
	x
	x

	Case Studies
	
	
	X
	
	x
	x
	x
	x

	Reflective Logs
	
	
	X
	x
	
	x
	
	x

	Use Formal Assessments
	x
	x
	X
	x
	x
	x
	x
	x

	Use Informal Assessments
	x
	x
	X
	x
	x
	x
	x
	x

	Develop Assessment Reports
	x
	x
	
	x
	x
	x
	
	x

	Conduct Behavioral Observation
	x
	x
	X
	x
	x
	x
	
	x

	Develop Lesson Plans
	
	
	X
	x
	
	
	
	x

	Develop Collaborative Plans
	
	
	X
	x
	
	x
	x
	

	Utilize Cooperative Strategies
	
	x
	X
	x
	
	x
	
	x

	Develop Classroom Management Plan
	
	
	X
	x
	
	
	
	x

	Demonstrate Activity-based Planning
	
	
	X
	x
	
	x
	
	x
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IV. ASSESSMENT OF PROGRAM:


The Rank I  program was evaluated through three goals: coursework satisfying Kentucky Experienced 






Teacher standards, application of developmental theory, and program excellence. Available portfolios were examined.

All portfolios met or exceeded the expectations of the Experienced Teacher Standards.

V. FIELD EXPERIENCE:

Students in this program are already classroom teachers or staff of K-12 school districts. Field experience and clinical 

Experience has not been required of the strictly Rank I courses.

VI. Program Faculty:

Lola Aagaard

Education: Ph.D., Assistant Professor of Education

Experience: adult Education, principal researcher 

Relationship to Institution: full-time, tenure-track; two-thirds time to secondary education program—one-third time to adult education program

Courses: EDF 610

Beverly Klecker

Education: Ph.D., Assistant Professor of Education

Experience: classroom teaching experience, school-counseling experience

Relationship to Institution: full-time, tenure-track; one half time to secondary education program—one half time to guidance and counseling program

Associate graduate faculty status

Courses: EDF 610

Lesia Lennex

Education: Ed.D., Associate Professor of Education

Experience: classroom teaching experience P-12, technology implementation, curriculum and instruction

Relationship to Institution: full-time, tenured; full-time to secondary education program

Full graduate faculty status 

Courses: EDSE 634, EDSE 633, and EDSE 683

Ron Skidmore

Education: Ph.D., Assistant Professor of Education

Experience: Certified teacher

Relationship to Institution: full-time, tenure-track; full-time to secondary education program, educational psychology

Courses: EDF 610 and EDF 611

Tim Thomas

Education: Ph.D., Assistant Professor of Education

Experience: Certified teacher and K-12 administrator

Relationship to Institution: full-time, tenure-track; full-time to secondary education program, teacher candidate supervision

Courses: EDSE 633

VII. Checksheet Rank I Program

[image: image1.png]MOREHEAD STATE UNIVERSITY
COLLEGE OF EDUCATION AND BEHAVIORAL SCIENCES
Department of Leadership and Secondary Education
Rank I Program - Secondary Teachers

NAME WL S.S. NUMBER
_ADDRESS
CERTIFIED TEACHING MAJOR OR AREA TEACHING MINOR
PREVIOUS GRADUATE PROGRAMS COMPLETED: ‘ Phone:
" ALL REQUIREMENTS LISTED BELOW MUST BE SUCCESSFULLY COMPLETED FOR THE RANK 1

58

MA or FIFTH YEAR RANK 1

'Hours Grade Hours ‘Grade

I.Studies dealing with research (Min. 6 hours)
'EDF 600
'DIRECTED RESEARCH 670 OR 699 , |

11. Studies dealing with the Foundations of Ed.
(Min. 12 hours)

"EDUC 582/682
EDF 610 ! ) ' ‘
EDSE 633 ' {

'EDEL 680 OR EDSE 683
‘EDF 611
'SPECIAL ED. REQUIREMENT*

1. Studies dealing with the Programs of the School
{Min. 12 hours)

'EDIL 628

EDGC 661

EDSE 634

EDEL 677 *

EDUC 635

IV. Specialized Teaching Area (Min. 24 hours)

V. Electives (approved by advisor)**

* These requirements may be met at the undergraduate level. However, hours taken as an undergraduate may not be counted to
meet the hours required for the Rank I.

** Appropriate electives could include EDGC 656, EDUC 688, 690, EDIL 647, EDSP 601, PSY 589, 634, 609, EDIL 620, 601,
SOC 620 or approved courses in the teachmﬁ area(s). All electives must be approved by the advisor.

*** An exit project (Personal Development Plan) must be completed.

Student's Signature Date

... Advisor's dignature . Llate specialization Advisor's Signature Date
Distribution: Student Advisor Dept. of Teaching Field raduate Office (Revised 01-02-2002
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